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IFOMPT Standards

UK MSK Standards of Advanced Practice

HEEHEIW NES

MSK AP 
Credential 

for England

Neuro 
Rehab AP 
Credential 

for England

Public 
Health AP 
Credential 

for England

DoHNI



EnglandWales Scotland NI

No funded places on HEI 
courses via HEIW. NLIAH 
AP Framework and 
Portfolio route available 
and used together. 



EnglandWales Scotland NI

Funded places in HEI's available. 
HEE portfolio route outlined and 

defined. ACP funded via the 
apprenticeship levy. 



EnglandWales Scotland NI

No funded places on HEI courses via 
NESS. Work continues with the 
CAHPOs office to ensure the AP 

agenda remains important in Scotland. 



EnglandWales Scotland NI

Masters modules available through Ulster University and some funding 
available through the Education Commissioning Group. Heads of service 

for each profession meet and decide on training & development across 
the region and allocate funding accordingly. 
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Aim A: Improve the health of communities 

through high quality physiotherapy

Aim B: Enabling members to achieve their 

full potential

Aim C: Build a confident and influential 

community

Aim D: Create an agile & sustainable organisation, 

able to pre-empt changing member needs

Creating an agile sustainable organisation must be the 

foundation of everything we do at the CSP. The CSP 

needs to not only exist, but have an engaged capable 

workforce, that works efficiently to deliver any of the 

other aspirational aims within the strategy

For the CSP to be effective at influencing the wider 

healthcare agenda it must have a membership that 

is vibrant and feels like it belongs. It must want to, 

to varying degrees promote and engage with 

activities of the CSP for us to thrive.

We must ensure we work with and on behalf of 

members to maximise their working conditions in 

every way. Not only that, we must ensure that 

every member has the ability to progress and 

reach their potential.

When we have a sustainable organisation, a 

confident, able membership, that is able to reach 

its potential, we are truly able to work with and for 

our members to maximise the health of the nation 

through high quality physiotherapy. 
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CSP Corporate 

Strategy 2023-27
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